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; EMPLOYMENT CONTRACT
THIS EMPLOYMENT CONTRACT duted this day of January, 2015
BETWEEN:

Will Willams of POBR 90 Hillsboro, WY 230406
{the "Empdoyer™)

OFTHE FIRST DAk

- AND-

Randolph Thllowayy of FOB 90 Hillshora, Wy 225446
(the: “Ernpluyes”)

CHTHE SECOND PART
BACKGROUND:

A The Employer is of the opinion that the Employer bas the necessary quealifi CALME, eapeTience and
ahilitics 1o ussist and bonefit the Frmplover in ils business.

B. The Fmployer desires i employ the Lmployee and the Emploves Das agreed o acoept and enter such
employment upon Lhe kerms and eonditions set oul in this Agreement,

IN CONSIDERATION OF the matters deseribed above and of the mutual benelits and obligations sct forh
in this Agreement. the receipt and sulliciency of which consideration is herchy acknowledged, the partivs (o
this Agrocmes agree us lollows:

Commencement Date and Term
I The Employee will commence permanent full-time employment with the Employer on the 151 day of
Jamuary, 2005 (the "Commencomient e},

Jub Tithe and Dieseripli

2. The Lmployer agrees to crapluy the Employee as a rdinlenance/mepair. The Fmplovee will be
expectiad lo perform the following job dulies:
Building repair, maintenance and cleaning, landscaping, as required. Some bookkeeping.

Ermployee will keep a daily journal of his work activitics, reviewed by emplover as needed,

3. The Fmployee sgrees o be employed on the terms and conditions sel vai in Lhis Agrecment. The
Empiuyee agrees to be subject 1o the peneral supervision of and act pursuant 1o the orders, advice and
direction of (he Employer.

L. The: Emplovee will perforn any and all duties that are reasomable amd Ut are customarily performed
by 2 person bolding a similar position in the industry or business of the Employer.

5. The Emplueyer cannot unilaterally and significantly change the Employee's job titic ar dutics. The
Lmployer may make changes (o the job ifle or duties of the Employee where the changes would be
consivenzd reasonable for a similar position in the industey or business of the Emplower. The
Employee's job tithe or duties may be clanged by agreement and with the approval o’ both the
Employec and the Employer.

th. The Employee agnees w abide by the Emplover's rules, regulations, and prscices, including those
conceming work sehedules. vacation and sick leave, as they may Irom time to time be adopled or
modifed,

Employee Compensation

7. Compensation paid b the Lmployee for the services rendered by the Emplayee as required by this
Agreement (the "Compensation™) will consise of a salary of $10500.00 (USD) per vear plus a
carmmission aocording to the following commission Formuola:

[EFIR i

TS, 2Ok P

Page 1ol



Lrmpirs it Sionfract - Cnnbees of Frapbogeaind 1031 LupdCunimcts LIPS 15, S0 PN

.

1L

.

o 500 banus on completion of of 6 months
31 000 bonus on completion of [ vear.

This Compensation will be pavable cod of the month while this Agreement is in force. The Employer
is entitled to diduct from the Employee’s Compensation, or from any other compensation in whislever
Form, any applicable dedwetions amnd remilances as reguired by law.

. The Employee understands and agrees thed any addiviomd] compensation paid o tee Emplovies in the

fosrm off baomuses or olber similar incentive compensation will rest inthe sole discretion of the
Emplover and that the Employes will nol esm or scoree any fight to incentive compensation by reazon
uf the Employecs employment.

The Fmployer will reimbarse the Empoyves fur all ressonable expenses. in accordance with the
Lmployver's policy as in elfect from time o time, including bot wol Bimiged i, any trvel gl
enterlainment expeses incurred by the Employec in connection with the business of the Emplover.
Expenses will be paid within a reasonable tme aller submission of acceplable supporing
documenladion.

Elace of Work

- The Empluyec’s prinsry place of work will be at the foflowing Inestion:

o Hillshomn, W

- The Employee will be entitled o only those additiona] benefits that are ewrrently availahle us

described in the Employer's employment booklels and manuals or as reguined by baw.

- Employer diserctionary benelins are subject o change, withoul compensation. upon the Emplover

providing the Employee with 60 days written nodice of thal change and prosviding that any chamge
Therse benelinz is taken peneradly with respect @ other craployees and docs not single out the
Employeo.

Vacation

. The: Employee will be entitled to one week of paid vacation cach vear during the term of this

Agrecment, of &8 eofithed by law, whichever is greser.

- The tmes and dates For sy vacation will be determined by mutizal agreement between the Emplover

and the Employee.

. Upon termination of eraployment, the Employer will pay compensation e the Emploves for amy

accrued and unused vacation days.

- The Emplovee agrees 1o deviede full-lime effonts, as an employee of the Employver, b the crploymcnt

dutics and obligations as deseribed in this Agresment,

Conflict of 1 I

. Doring the term of the Bmploves’s active employment with the Employer, it is understood and asreed

that any hsiness oppocismily relating o or similar e the Emplover's actual or reasomably anticipated
business opportunilivs (with the exception of porsonal invesiments in less than 5% of the cguiny of &
busingss, invesimenls in established family businesses, real cstate, or investments in stocks and honds
traded oo public stock cxchanges) coming o the sitention of the Emploves. is an opportunity
belunging o the Emplover. Therefore, the Emplovee will advise the Emplover of the oppostunity and
cannnt s the oppostunily, direscily o indirecily, withowt the written consent of the Employer.
which consent will ot be unrcasonably withlwld.

- During the tenm of the Emplovec’s active employosent with the Empdoyer, tee Linployves will oL,

directy or indirectly, engage or paicipate inany odher bosiness activities thn the Empdoyer, s
ressonbe dizcrelion, delermines i be in conflict with the best interests of the Employer without the
writtcn consent of the Emplover, which consent sall md be unmessunably withbeld,

The Empluyes agrees thal during the Employee's term of active cmplovment with the Emplover and

fowr a merioud ol five €531 vesrs afler the encd of that lerme the Frnbovoe wAill ned cfimseilv or indinectic as
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emploves, ownce, sole proprictor, painee, divectos, member, conseliant, ageol, founder, co-venlorer o
mtherwize, salely o juintly with odhers engage in any business that is in competition with the business
of the Employer within any geographic ams in which the Employer conducls ils business, ur give
advive or lend credit. money or the Employee's reputation to any matural person or husiness entity
engaged ina competing busingss inany geographic area in which the Emplover conducts its business.

Conlidential Information

I'het Employee acknowledges that, in any position the Employes may hold, in and as a resalt of the
banploves's emplovmenl by e Employer, the Employes will, or may, be making use ol acquiring or
adding to infosmmtion which 1z confidential o the Employer (lhe "Conlidential Infommation™) and the
Confidential Information is the cxclusive propenty of the Employer.

- The Confidential Information will inclisde all data and information relating o the husiness and

minagement of the Employer, including bt not limited o, propriciary and trade secrel technolosry and
aceounting reeonds o which acoess is oltained by the Bmploves, incloding Woerk Prodaect, Com puater
Software, (Hher Proprictary Data, Business Operations, Markcting and Development Operations, and
Crustner Informadion.

The Confidential Information will alao include any information that has becn disclosed by a thind
party b e Emplover amd 15 governed by g noo-disclosure agreement entered o Beiwes r'| Thad thirc
party and the Emplover.

The Confidential Infoomation will not inclede informaion tha:
a. Is gencrally knowen in the industry of the Employer;

. Iz now or subscquently hooomes generally available o the public teough no wrongful act of the
Limpliryes:

<. Was rightlully in the posses=ion ol the Emploves prior to the disclosure 10 the Employes by the
Emplower;

d. Iz independendy created by the Employves withow diveet or isdireet use of the Confidential
Imfosrmation: or

¢. The Employves rightfully obtains feom a third pary wha has the dght fo transfer or disclose it
ke Conlidential Inlvrmation will also md include anything developed or prodeced by the Emploves
sering the Employee’s werm of employioent with the Employer, including bot not lmited o, any
intellectual property, process, design, development, creation, rescarch, invention, know-how, trade

nrne, trade-mark or copyrizhl that:

g, Was developed without the use of cquiprsent, supplics, facility or Confidential Information of
the Empluyer;

b, Was developed enfirely on the Emplovec's own o
c. Dncs mot result from any work performed by the Employves for the Employer; and

o, Dhoes nol eelate wrany sctm] or reasonably anlicipated business opporiunity of the Employer.

FhL ]-mpl:wm HETCLS that a m:m_rial ln:rm nl' th-., F;n;ﬂn:.-u_‘q cmﬂm-:t with the Employver is o keep all
Cunilickenizal Information absolutely conlidential amd prodect its relesse [man the poblic, The Emploves
agroes ok to divalge, reveal, repoel o gse, for any purpose, amy of the Coafidential Tnfonmation which
the Employes has obtained or which was disclosed to the Emploves by the Emplover o= a result of tee
Empluyer's employment by thee Emplover. The Employee agmees thal iF thene §s ay gueslion as 1
such dischosure then the Employes will scek ol senior management of the Employer prics o making
any disclogure of the Employer's information that may he covercd by this Agrecment.

- The Employee agrecs and acknowledacs that the Confidential Information i=s of a proprielary and

somilichentnal nelume and thad sy disclosere ol the Conlidentisl Inluremticon fo s thard oty in breach of
ihis Agrcement caniod e reasonabdy or adequatcly compensafed for in money damages. would cause
irrcparable injury to Emplover, would gravely affect the cffective and successiul condwct of the
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Empluyer's business and goodwill, amd woald be o osderial breach of this Agneement.

. The obligations wensure and protect the confidentialiny of the Confidentiad Informativn imposed on

the Emplaves in this Agreement and any obligations to provide notice wnder this Agrecment will
survive the cxpiration o termisation, as U cise may be., of this Agreement and will continue for a
peerin] of indefinie fmam the date of such cxpiration of erminagon,

The Employee may disclose amy of the Confidentisl nformistion:
a. Toathird party where Employer Bas consented inowriling o such disclosune: and

b. Tosthe exeent reqguired by law or by Lhe request or requirement of any judicial, legislative,
adminisirative or other aovernmental body.

IF the: Emplovee loses or makes unauthonzed disclosues of any of the Conldentzal Information, the
Empdoyee will irmmedistely osily the Emplover and take ol ressonable steps necessany B redrieve the
lest o improgerly diselosed Confidential Infurmation.

The Employver sckmowledacs and asrees that all rights, tide and intercst inoany Confidential
[nfereration will remain the exclusive properly of the Employver. Accordingly, the Employes
specifically agroes and acknowledges that the Eompdosee will have so imderess in the Confidential
Informmation, including., without limitation. no interest in know-how, copyright, trade-marks or trade
mames, nolwithstanding the Gact theal the Emploves may ave created or contributed o the coeation of
the Confidential Information.

The Emplovee waives any moral rights that the Employes oy bave wilh respect w0 he Confudential
Information. '

The Employee agrees (o immediately disclose o the Emplover all Confidential Information developed
in whode or in part by the Emplovee dedng, the Emplovees term of emiployiment with the Emplover
and i aszign do the Employer any right, title or interest the Emplovee may lave in the Confidential
Information . The Emploves agrees (o execule any instruments and 1o do all other things reasonably
requested by the Employer, both dudng and afier the Ermployes's empluyment with the Emplover, in
order b visl mone Fully in the Employer all ownership vights in those tems teansforned by the
Fmployes to the Erplover.

Return of Confidential Tnformativn

The Employee agrees that, upon request of the Employer or upon termination or expication, as the
civse miay be, ol this employment. the Employves will tum over to the Emplover all Confidential
Tiformiation belonging e e Einployer, incleding but mst limited 1o, 4] documents, plans.
specifications. disks or other computer media, a5 well as any duplicaies or backups nade of tha

Confidentixl Information in whatever form or maedia, in the possession or controd of the Emplovee
that:

a. May contain or be derived from ideas, concepts, creations, or frade secrets and other proprictry
and Conlidential Information as defined in this Asrecment; o

b. Bs conpected wilh or derived from the Emplovec's emplovment with the Employer.

-\.

Motwithstanding any odher feam or comnition expressed or implied in this Agreement o the conlrry,
the Employes will not have the authority to enter info any contnss o commitments For o on the
bechaall o the Eenpluyer without st obluining the express written consent of the Employer.

Modwilhslanding any other term o condition cxpressed or implicd i this Agreement, in the event it
ther Eanployer will discondinee operling il business at the location where the Emploves is employed,
then, at the Emplover's sole option, and as permitied by law, this Agreement will terminate s of the
lasl diy ol the month in which the Emplover coases operations at such Iocation with the sarc forec
and effect as il sech kst day of the month were onginally selas the Termination Date of this
ALreCment
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Where the Employee has breached any nesonable term of this Agreement or whers there is jus G
for termination, the Fmployer may terminate the Employee’s employment without notice, as perminted
byl

The Emplover and the Emplover agree that reasomabbe and suflicient notice of termination of
ermpdoymend by the Employer is the greater of one (1) week or any minimum ooticos roguired by B,

. If the Frnplover wishes o lerminate this employment with the Employer, the Employes will prowvid:

the Employer with notics of gng 1) week, As an allermative, i the Employes co-operales with the
truining and development of a replacement, then sulficient oslice s given i i is sullicient police
allowy the Eraployer o find and tmin the replacement.

Uhee Dermiimabion Dale specilisd by cither the Employes or the Emplover may expire on any day of the
month and wpon the Termination Pate the Emplover will Forthwith pay o the Employee any
outstanding portion of the wage, scersed vacation amd ek G, 7 oy, caleabated fo thiz
Termination Diale.

Circe ndpce his been given by cither party For any reason, the Emplogec and the Employer agree io
crevade their distics and obligations esder this Agreemwent dilizently and in zood Goti through be e
e of the nolice period. The Emplover may not make any changes to wages, wage rate, or any other

term of conditicon of this Agreement belween the ime wrmination rolice is given through g the end of

the notice period.
Eemedies

o Im the event of o breach or threatened breach by the Employes of any of the provisions of this

Agreenem, the Fmployes apnees thal the Employer s entitled 10 a permanent injunction. in addition
der amd ook im limitation of any other rights and remedics available w the Employver an Taw or inoequity,
i owrdder 1o prevent o resiaan any such breach by the Employee or by the Employec's partneTs, agents,
representatives, servants, ernployecs, andfor any amd all persons direcUy or indirectly scing for or
wilh the Employee.

S bilit
The Employer and the Employes acknowledge that this Agreement is reasenable. valid and
enforceable. However, if any ferm, eovengnd, condiiion or provision of this Agreement is held by a
courl o congetenl jursdiction o be invalid, void or unenforecable, it iz the partics' intent that such
provision he changed in seope by the court only (o (he exient deemed necessary by that court 1o render
the provision nesomble and eaforceable and the remainder of the provisions of this Agrecment will

in e way be allected. impairsd or invaliduted as a result,

Notices
Amy nitices, deliverics, requests, demands ur oler communicalions regquired here will be deemed to
he completed when hand-delivered, delivered by agent, or seven (7) days after being placed in the

paasl. pustage prepuid. W the partics at the following addresses or as the paries may [adee designate in
WENg:
o Employer:
M Wil Willizms
Addreas: POE Q0 Hillshaony, WY 24446

Fax:

Frmail: A1 dall ooen

o Employes

LRSS

TRMTL, B N

PageSalli



Ermpdmyrment i - Cimimest of Propdeamoees LEEL | .,_,-.l};nm“

45,

47,

41

Al

N mnme: Ranchodph Dilloway
Mddness: POE 90 Hillshore, WYY 244046
Fax:

Fingul: Sy wheocom

Ay amendment or modilication of this Agreement o additicosl obdigation asswmsed by either party o
connceticon with thiz Agreemesd will only be binding if evidenced in writing signed by cach pamy or
um authorized representative of cach pary,

Additicoal Terms  tomrLy SLD

o Yeardy salary of S48 inclsdes 2000 4x4 Missan pickup tmick valeed & 34000, 10 be trked o

cmployee al cnd of 2005, (12 months x 5333 33= 30000 Also incledes treck insurance for this
period (530 % 12 = 33600 Total = 536333 + £340 wiges each month, 4 '
Total remwnesaton esuch month = 348333 + (2) boneses: %1 500; Toeal = .‘S..'Ef!-l'-iﬂ

oz , B cometee | KD
Employee will reside in gatehouse on premises, utifities included, except kerosing, progane Tur heaslens
im winter.

Employves is responsibde 1o | maintain tee 2000 454 Missan pickup truck during this poriod.

- Employec iz expected ioowork W bowr days, Mon-5Sal., 60 hours minimwm, o overtime, with Sundavs

ofl o take care of personal husiness and mointenance of gilehouse.
Empdoyer will bave one week paid vacation during seeond half of 200 5; must give one week's motice.

Governing Law
This Agreement will be constrised o accordance with and governed by the s of the stxte of Wist
Wirginiu.

Definilipns
For the purpnse of this Agreement the ldlowing delinitions will apply:

a. "Orwvertine Howrs™ mens the wolad bours worked in a day or week in exeess of the maximum
allowed., as defined by Iocal statule, fur a work day or aowork week.

b. "Wiork Product’ means work product infermation, incleding but not limited 1o, work product
rsulling from or nelated to work or projects performed or 1o be peformed for the Employer or
for clients of the Fraployer, of any type or form in any stage of actual or anticipated rescarch
and develupment.

c. omputer Software” means compaier sediwane resulling lrom or related o work or projects
perfurmed or 1o be performed for the Employer or for clients of the Employer, of any type ar
form in any stage of actual or antcipsted research and development, incleding but not linited
i, PrOErams m-‘.! provgram medules, rmatines and subroutines, proccsses, algonthms, design
s, desizn specilications (disign moles, annodations, documentation, fowchans, ooding
shects, and the likel, source code, ebject code and [ead modules, programming. progrm
maiches and system desions.

d. "Oher Proprictary Data’ means informstivn relaling 1o the Employer’s proprietary righls prior o
uny public disclosure of such information, including but not limited to, the mire of he
proictary rights, production duta, technical and engincering data, tost data and fest results, the
slatus and details of research and development of prodects and seevices, and informstion
regarding acyuwining, prdecting., enlorcing and licensing proprictary righis (including patents,
copyrights and trade seoncis)
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¢. 'Business Operations' mesins operational information, incleding hut not limited to, interaal
personne] and financeal information, vesbor pames and other vendor information (including
vendor characteristics. services and agreements), purchasing sod inmtermal cost inloemain,
internal serviees s operional manuals, and the manner and methods of conducting the
Emplover's business.

I. 'Muarketing and Development Operations’ means markeling and development inlormtion,
incheding bl oo limited W, marketing and development plans, price and cost data, price and feo
amounts, pricing and billing pulicies. gusling procedures, marketing technigues and methods of
eblaining business., forecasts and forecast assumprions and volumes, and Tutuee plans and
pleninal sirtegies of the Employer which have heen or arc being considered.

g Lustper dvrmadion” means castomer information, including but not limited to, names of
customers and their represeniatives, conlewds amd Lheir contents and parlies, customer services,
duta provided by customers and the type, quantity and specificalions of prodeds asd sorvices

purchased, leased, loensed or received by customers of the Employer.
b "lermimdion Date’ means the date specificd in this Agreement or in a subsequent nodice by
cither the Employves or the Fmplover 1o be the Bst day of employment under s Agrocment,

The parties acknowdedge that various provisions of this Agreement will survive the Termination
ke,

General Provisions

. Time is of the casencoe in thiz Agreemend,

- Headings are inseried for the convenienee of the pariies anly sl are w0 be comsidensd when

inlerpreling this Asreement. Words in the singular mean and include the plural and vice versa, Words
inthe masculine mean and inclods 1he feminine and vice versa,

. N failure or deday by cither pay o this Agreement i exercising any power, nghl or povilege

provided in this Agreement will operate as a waiver, noe will any single or partial exercise of such
rghts, powers or privileges preclude any Turther exercise of them or the exercise of any other righe,
povwer or privilege provided in this Agreement,

. This Agroement will inure to the bescit of od e binding wpon the respective beirs, execulons,

wdminisirlors, suscessers and sssigns. as the case may be, of the Employer and the Emplovee.

Thas Agreement may be executed in counterparts. Facsimile signatures arc binding and arc considered
tor b ori zinal signatores.

This Agrecment comstitules the entine agreement beiwesn Lhe parlies and there are no further ilems or
provisions. either oral or written. The parties to this Agreement stipalare that neither of them has made
Ay reprosenlaiions with respect o the subject matier of this Armeement except such representations as
arc specifically sct foeth in this Agrecment,

IN WITMESS WHEREDF, the partics have duly affixed therr sipnatores vder hausd and seal on this
by ol Jeuvusary, 2035,

EMPLOYEHR:

Will Williams

o TR iy 12/ 31 i

OYVEE:

/?z-@r’,— :D&L‘r—l IZ,IBJ/M

Bundolph Dilloway
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